Abstract
1-Introduction
Employment social phenomenon since the beginning of human life is of interest, In the past relations borne aspects of human life was governed by simple but scientific advances, with all the complexities of human relationships in all areas, including employment of women and men has been. To solve many problems, employment agencies, laws and regulations, came into existence. But many of these laws and regulations arising from the cultural communities, women's rights being ignored. These rules no attention to the multiplicity of roles, physical and mental condition of different roles and women's opposition does not. So despite all the scholars have emphasized the need for the development of community partnerships are all Manpower. But many obstacles in the way of women's participation in economic and social activities there. Academic and occupational skills training can be virtue half of the potential for achieving the goals of the community were employed. Women make up nearly half the world's population. Their role is mainly in national and international programs, sections on how to deal with the economic crisis and development investment in areas progress has been overlooked. Thus contributing to the economic and social activities and the training of professionals in different directions, raising production and productivity in terms of economic growth and development of the country contributes to have. Both men and women are working, but they are different in many ways. This paper reviews the problems of working women in education.
2-Problem Statement
With increasing levels of education and training in the community and increasing the share of university graduates the job market is remarkable, has also been a qualitative change. Increasing women's economic participation and presence of other characteristics of the labor market for women. Despite increasing participation, yet Iran is conditioned on participation of women [1] .
The number of working hours right to maintain contact with the child during the day, the quality of substitute care, job satisfaction, mother, supportive of her husband, the social order the family income, have an important role in child development [2] . Given the above, which shows the importance of women's employment, if employed women due to cultural, economic, social and able to play its role properly, not only is the population growth But with many problems in the family and the organizations face. Family problems are often due to misconceptions of Islam and cultural climate unfavorable to women's employment arises. Patriarchy in the family deprives women of human rights and women's roles fittingly survival slows down the generations in the workplace can lead to violation of the rights of working women.
Employment of women as half of the body in its fundamental problems, such as illiteracy, skyrocketing population of balancing revenues and income gap and is highly effective in solving problems and without appropriate participation of women and keep up pace of the processes of the men's manufacturing and services, economic and social plan will fail [3] .
In today's world since 1970s, although the rate of women joining the work world has been rising, but it is a declining trend in Turkey is just the opposite. In the years 1990 -1970 the percentage of women joining the work-life decreased from 50% to 30%, this value is now around 25% [4] .
According to the United Nations estimated in 1975 that 29 percent of working women are the women were employed. While the figure for men, 8/53% respectively. These statistics relating to the entire population of the world. The survey data in developing countries, women in the active population is growing and broad participation of women in the labor market can be seen as well.
If women are working population in the UK 3/44%, in Germany 1/48% of France 2/42%, respectively, in contrast to a country like Egypt, with a population of activated 6/27%, only 4% are owned by women [5] . Based on the information available and the prevailing thinking in the broadest participation in the other activities in the field of education and health services, The share of female employment in the sector from 22% to about 23.7 percent in recent years has increased.
The lowest share of women's employment in construction and in transportation and warehousing, and communications, are men who have been reported [1] . However, the role and participation of women in the history of economic, social, and is not hidden from anyone, but always during different periods of the role and status has faded in many activities there are always some obstacles and bottlenecks [6] .
Although jobs in the community seems to be based on individual competencies and capabilities assigned to him, but in practice this is not the case in women than men have been restrictions [7] .
Understanding of the problems, most of the scientific and practical aspects are important because they can adopt policies and programs implemented training programs such as the School of Education at the micro level and the macro level of educational impact. One of the most important, influential and widest selection of organizations social responsibility and transmit cultural elements into the emerging generation is responsible for the education of each country.
Education in terms of economic conditions, poor information, lack of efficient management and academic programs, has suffered a lot of problems. Among the most vulnerable segments of the educational system, teachers are women.
Today, it has been demonstrated that the development of any country depends on the use of facilities and human resources of each country's Workforce must be skilled and efficient educational system, however, requires the development of countries.
Problems and constraints faced by women in the education system is the most restrictive, cultural and ethical factors automation and vulnerability of jobs, lack of awareness of their rights and lack access to top positions and having multiple roles [8] . Education in the country, teachers with special needs in terms of mental and physical conditions are different from men, but the features and terms are unequal. Lack of attention to problems during pregnancy and lactation, responsible parenting, household tasks and cultural limitations, makes it difficult for the working class to show their merits and thus be deprived of the benefits of working with men. To address this issue with respect to the issues raised by the problems facing working women is very important is that the paper seeks to examine is the issues. 
3-Questions

4-Materials and Methods
Research topic objectives and nature of the investigation depends on the nature of the research topic of quantitative methods used in the quantitative survey method used. The population of the city of Astara all female teachers is a total number of 445 people. Sample size of 206 patients was assessed using Cochran's sampling formula. The stratified random sampling method was selected volume. Data collection for this study is a questionnaire. The return rate of questionnaires was 98%. Cronbach's alpha coefficient was used to determine the reliability of the instrument. The reliability of the total scale in this study, 79/0, respectively. In addition, the reliability index is estimated for both the family and the organizations in Table 2 -is presented. 
5-Analytical findings of research
First Question: What are included Organizational problems of women teachers working in education? Table 3 -and Table 4 -Sort Average Rating questions related to organizational problems and family shows women working in education. One of the most studied concepts in the field of conflict between work and family is the work -family is regarded as one of the types of role conflict. This concept is used when the demands of career and family roles may be in conflict with each other. Research indicates that family conflict, negative consequences such as reduced job satisfaction, absenteeism, and leaves it . Participation of women in the global workforce is increasing. Gender roles are being developed. Women more active roles turn professional and family roles of men more than ever to pay.
Although the interaction of family and career roles for women and men, demands to be double Work -Family Conflict negative consequences for women as well as men, including a reduction in the level of welfare and health (Allen et al, 2000) . Some researchers believe that social support plays an important role in helping to reduce stress from dealing with the simultaneous demands of career and family role plays. Work -Family Conflict overlapping form of role conflict is the result of pressure from family and work roles simultaneously imports.
